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The Board of Directors of the Kuala Lumpur Business Club (KLBC) had the honour of hosting YB 

Steven Sim Chee Keong, Minister of Human Resources, Malaysia at a Fireside Chat on Tuesday, 3rd 

December 2024 at The St. Regis Kuala Lumpur. YB Minister was accompanied by Datuk Wira Shahul 

Dawood, Chief Executive Officer of HRDCorp and En. Nazrul Aziz, Group Chief Strategy Officer of 

TalentCorp. 

 

Mr. Sridharan Nair, Director of KLBC, commenced the evening by warmly welcoming everyone and 

introducing YB Steven Sim. In his welcome remarks, Mr Sridharan highlighted some of YB Minister’s 

key efforts to enhance the country’s HR landscape, including championing initiatives to improve 

workers’ labour rights and welfare, upskill the workforce and promote an inclusive, sustainable and 

dynamic labour market. He also pointed out that YB Minister’s vison for human capital development 

aligns closely with aspirations of both the public and private sectors. 

 

YB Steven Sim then took to the stage to deliver his special remarks. He captivated the audience with 

an original pantun (Malay poetry), which literally translates to: 

 

 

 

 

 

Fruits are small of a shaken tree, 

So in bulk prepend the loss, 

Minds are sharpened by enquiry, 

Ides are birthed from discourse. 

 



 

Page 2 of 3 

In his speech, YB Minister explained the significance of rebranding the Ministry of Human Resources 

from MoHR to KESUMA, to reflect the spirit of its service (soul), as the government is always focused 

on the hardware (infrastructure) and software (policies). YB Minister also shared about his journey 

since taking on his first full ministerial role almost a year ago, and his aspirations and strategic vision 

to improve the welfare, skills and productivity of workers through better wages, better training, 

better social security and better governance.  

 

YB Minister proudly shared that his Ministry had moved 8 major labour legislations in Malaysia in 

the past year, including: 

1) Amendment of 2 PERKESO legislations which improved approximately 20% of PERKESO 

coverage for more than 1.5 mil workers 

2) Enforcement of over 100 improvements to existing Occupational Safety and Health 

legislation 

3) Enforcement of several trade union legislations to drastically reduce previous government 

restrictions to setting up trade unions 

4) Passed the Sabah labour ordinance, bringing Sabah labour laws on par with the Employment 

Act 

 

YB Minister updated that his team is now targeting to table amendments to the Sarawak Labour 

Ordinance in Parliament on 11 December 2024, and that they have also drafted the landmark Gig 

Workers Law, and are seeking feedback from workers and industry players, before it is tabled at 

Parliament. 

 

YB Minister emphasized that KESUMA believes in training and improving skills of workers in order to 

increase their productivity and in turn earn higher wages, and that the Progressive Wage Policy 

(PWP) is how the government incentivises business owners so that they are able to pay their workers 

more. He shared that there are several programs in the pipeline to improve skills training and that 

in 2025, KESUMA will introduce something radically different – with better governance, KESUMA will 

continue to do what they’ve been doing, but better. With the introduction of REKAYASA KESUMA, or 

the re-engineering of KESUMA, YB Minister is looking to improve processes in order to reduce cost, 

reduce lead time, reduce bureaucracy and increase efficiency.  

 

YB Steven Sim was joined on stage by YBhg. Datuk Ruben Emir Gnanalingam Abdullah, President of 

KLBC, to commence the fireside chat. Moderated by YBhg. Datuk Ruben under Chatham House Rule, 

the fireside chat delved into: 

1) Malaysia’s minimum wage, when we should expect the next increase and by how much, so 

that employers may plan ahead. 

2) The Progressive Wage Policy (PWP), the apprenticeship programs available and incentives 

businesses can expect under the PWP. 

3) KESUMA’s priorities to maximize the impact of its RM 3 billion allocation to enhance 

workforce adaptability, targeting rapid technological advancements.  

4) Coordination between KESUMA and the Ministry of Higher Education with regards to skills 

requirements from the industry and the graduates we’re producing out of universities 
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During the Q&A session, YB Minister addressed questions from the floor, covering Malaysia’s ‘pull 

factor’ for multinational companies looking to increase its presence and investment in Malaysia; 

permanent employment versus contract employment and the impact that has on growth of talent 

within the organizations; recognition of skills acquired on the job; and the role of banks and SMEs in 

bringing Malaysia out of the middle-income trap. 

 

As a token of appreciation, YB Minister was presented with a framed certificate from the Forest 

Research Institute Malaysia (FRIM), detailing the names and locations of 20 trees that the KLBC will 

plant in his name. The memento was presented by YBhg. Datuk Chua Sai Men, Director of the KLBC. 

 

The event, which was attended by 53 esteemed members and guests of the KLBC, was hosted by the 

KLBC Board of Directors, led by President, YBhg. Datuk Ruben Emir Gnanalingam Abdullah, along 

with Board members, YBhg. Dato’ Rohana Tan Sri Mahmood, YBhg. Dato’ Fad’l Mohamed, YBhg. 

Dato’ Dr. Zaha Rina Zahari, YBhg. Datuk Chua Sai Men and Mr. Sridharan Nair. 

 

Prepared by:  

The Secretariat of the Kuala Lumpur Business Club 


